A EUROPEAN RESEARCH PROJECT

- work organisation restructuring in globalised value chains
- workplace innovation, use of knowledge and flexibility

- time use, skills and the quality of life of individuals

~ the role of policy, institutions and the social dialogue

A COMPREHENSIVE RESEARCH AGENDA

IN WORK

Work Orguanisation and Restructuring in the Knowledyge Society

& innovating theories and concepts on changes in work
& valorising existing statistics and contributing to their European convergence
Ip & combining organisations, individuals and the institutional context in case study research
LL) & comparing changes in work in a regional perspective
(D & developing training on comparative research
& involving the scientific community beyond the project
Z & applying gender mainstreaming
< THE WORKS CONSORTIUM
I " Higher Institute for Labour Studies, Katholieke Universiteit Leuven (Belgium)
O & Arbetslivsinstitutet (Sweden)
" Arbetstagarkonsultation AB & ATK Arbetsliv (Sweden)
" CEE - Centre d'Etudes de I'Emploi (France)
' Centre for Social Morphology and Social Policy - KEKMOKOP, Panteion University of Political and Social Sciences (Greece)
" FORBA - Forschungs- und Beratungsstelle Arbeitswelt (Austria)
& FTU - Fondation Travail-Université (Belgium)
W IET - Research Centre on Enterprise and Work Innovation, Fundacao da Faculdade de Ciéncias e Tecnologia (Portugal)
' Institute of Sociology, Bulgarian Academy of Sciences (Bulgaria)
" IRES - Instituto di Ricerche Economiche e Sociali (Italy)
' ISB - Institute of Sociology, Hungarian Academy of Sciences (Hungary)
' ISER - Institute for Social and Economic Research, University of Essex (United Kingdom)
' ISF Miunchen - Institut flir Sozialwissenschaftliche Forschung (Germany)
' ITAS - Institute for Technology Assessment and System Analysis, Forschungszentrum Karlsruhe (Germany)
" Public Administration and Technology, School of Business, University of Twente (The Netherlands)
' SINTEF - Stiftelsen for industriell og teknisk forskning ved Norges tekniske hggskole (Norway)
“ WLRI - Working Lives Research Institute, London Metropolitan University (United Kingdom)
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